Connecting people,
inspiring generations, achieving goals.

Job Details

Job Title Female Football Development Coordinator

About Us

Utilising the power of
Preston North End and
football, we situate ourselves
at the heart of the Preston
community, providing a high quality
service to improve lives.

Our provision is centred around;
community engagement, education, and
health and wellbeing.

These services connect people from
all walks of life, support all to
achieve their goals and make
positive changes to create
a safer, stronger and more
resilient community.

Type Of Contract Full Time. Fixed Term until September 2025

Location Preston North End FC, Sir Tom Finney Way, Preston, PR1 6RU
Salary £23,500 - £26,500

Closing Date 10th December 2023

Interview Date W/C 11th December 2023

Team Community Engagement

Employment

) Company laptop, mobile phone, expenses and pension

Benefits Up to 35 days annual leave, plus bank holidays

Training and workforce development opportunities

Opportunities to represent PNECET on national and international trips
Access to Perkbox benefit platform

Employee of the month awards and benefits

Two complimentary PNEFC season cards

Free childcare places on PNECET half term provision for children 5-11
years-old

Use of a community pool car
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Purpose Of The Role

Preston North End Community and Education Trust [PNECET] is seeking to appoint a dedicated and
experienced Female Football Development Coordinator [FFDC] to manage and coordinate all aspects of
PNECET's Emerging Talent Centre [ETC]. The FFDC will manage all aspects of the ETC including but not
limited to; coaches, training curriculum, games programme and facilities. Ensuring the ETC aligns with the
Trusts values and beliefs of being inclusive and barrier free, the FFDC will remove participation barriers by
offering a holistic service which meets the needs of the player and their family.

As a FFDC you will work with targeted high schools, primary schools and grassroots clubs to provide talented
girls within the City and surrounding areas of Preston an opportunity to be identified and recruited into
PNECET ETC programme and ultimately progress through the England football pathway. The priority of the
FFDC is to lead and inspire an environment whereby any player is welcome and possibility is encouraged via a
systematic approach to identify talent.

The ETC offers high-quality, technical and tactical coaching programme for those aged 10 - 16 years old. The
programme currently has over 60 female players enrolled whom are enthusiastic and eager to develop their
footballing skills. The ETC utilises the platform of PNEFC to provide players with a unique insight into a
professional football club and the role of a professional player. Players have the opportunity to represent
PNECET during the school holidays in competitive football fixtures against other ETC's and established female
football teams.




Duties And Responsibilities

The Female Football Development Co-ordinator will be expected to:

 Build and maintain strong relationships with targeted high schools, primary schools and grassroots clubs to
help recruit up into the ETC

* Plan and deliver recruitment events including satellite sessions, trial events and player trials

» Organise and arrange facilities, training and games programme

» Manage and co-ordinate all PNECET's ETC staff and coaches

» Conduct inductions enrolling girls on to the ETC programme

« Embed PNEFC Academies coaching / strength conditioning curriculum into the ETC

« Track players progression and monitor the impact of PNECET's ETC

« Keep accurate records uploading staff and player profiles to Whole Game System

» Manage referrals and signposting into other female football providers including local grassroots teams

« Ensure PNECET's ETC is inclusive and adaptations are made to support players and families where needed
» Undertake reviews with all ETC staff highlighting strengths and areas for improvement

« At all times ensure safeguarding is at the forefront of the ETC programme

* Provide ETC feedback to project evaluation partners

» Responsible for the continuous improvement of PNECET's ETC and the workforce involved

*» Organise a number of staff CPD events throughout the duration of the programme

» Guarantee player confidentiality is protected at all times, in-line with PNECET policies and procedures

« Ensure the maintenance of standards of practice according to the employer and any regulating bodies and
keep up to date on new recommendations/guidelines set out by The FA

« Attend relevant meetings/workshops in line with identified professional objectives

e Comply with all PNECET policies and procedures

* Promote PNECET brand and ethos in a professional, strong and positive manner

* Work alongside other team members to support in other areas of the organisation as and when required to
promote best practice

« A commitment to equality and diversity in the workplace and a willingness to undertake all relevant equality
and diversity training




Criteria

Qualifications Essential Desirable

Level 3 or above Coaching Qualification or Teaching Qualification

FA Level 1 Introduction to First Aid in Football or FA Emergency First Aid

Level 3 Safeguarding training or willingness to achieve

Full, valid UK driving licence, access to a suitable vehicle and willingness to use for
work (or other suitable arrangements for traveling around the local area)
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Skills And Experience Essential Desirable

Experience of managing and coordinating staff and volunteers

Experience of managing a football team, organising fixtures and conducting
player/parent/guardian inductions.

Experience of planning and delivering high quality coaching sessions whilst
effectively monitoring and reviewing practice and performance

Experience and ability to collate key programme data and evidence

Experience of partnership working with schools and grassroots football clubs
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Knowledge

Essential Desirable

Knowledge and understanding of breaking down participation barriers

Knowledge and understanding of Whole Game System

Knowledge and understanding of safeguarding best practice

Knowledge and understanding of Games Programme

Knowledge of talent identification and development

Knowledge of the implementing polices and procedures

Knowledge of local high schools, primary schools and grassroots clubs within
Preston
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How To Apply

Please send your completed application form and equal opportunities form along with a
letter of support. Please email your application to jobs@pne.com with subject title

Reference PNE 1186 or post to: FA.O. Business Support Officer, Preston North
End FC,Deepdale, Preston, PR16RU.

Safeguarding Statement; PNECET is committed to safeguarding the welfare of children and young people and
expects all staff and volunteers to endorse this commitment.
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